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2026 Executive Board Application 
 

 
Start of Block: Default Question Block 
 
Q1 2026 Executive Board - Candidate Application Form     The ACUHO-I Executive Board is 
a dynamic and forward-thinking group of individuals committed to using their diverse 
perspectives to expand the work of the Association. Guided by the strategic plan and the 
ACUHO-I Constitution and bylaws, the Executive Board is charged with providing the strategic 
direction for the Association. This work ensures that ACUHO-I’s efforts are aligned with our 
shared vision and mission to support campus housing and residence life professionals as they 
work towards student success. Thank you for your interest.     In order to slate the most qualified 
and representative candidates, the ACUHO-I Nominations Committee uses a number of 
categories/criteria in its review and slating process. You can find more information on these 
criteria at https://www.acuho-i.org/who-we-are/executive-board/elections/.     
 
Please use this form to submit your application for a 2026 Executive Board position. The 
Candidate Application closes at 12pm ET (US) on May 15, 2025. 
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Q2 Applicant First Name: 

________________________________________________________________ 
 
 
 
Q3 Applicant Last Name: 

________________________________________________________________ 
 
 
 
Q4 Position Desired: 

o Vice President (3 Year Presidential Cycle, 2026-2028)   

o Globalization Director (3 Year Term, 2026-2028)   

o Inclusion & Equity Director (2 Year Term, 2026-2027)   

o Regional Affiliations Director (2 Year Term, 2026-2027)   

o Residence Education Director (2 Year Team, 2026-2027)   
 
 
 
Q5 Current College/University: 

________________________________________________________________ 
 
 
 
Q6 Current Job Title: 

________________________________________________________________ 
 
 
 
Q7 Email Address: 

________________________________________________________________ 
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Q8 Cell Phone Number: 

________________________________________________________________ 
 
 
 
Q10 Administrative Assistant's Name: 

________________________________________________________________ 
 
 
 
Q11 Administrative Assistant's Email Address: 

________________________________________________________________ 
 
 
 
Q12 Upload a Professional Headshot:   
 
Note: This image is collected should you be slated for a position. The selection committee does 
not have access to this file during the process.  
 
 
 
Q13 Upload a Current Resume: 
  
Note: The Nominations Committee will use your resume to evaluate your ability to fulfill the 
duties of the position for which you are applying. Please review the duties and qualifications for 
your position of interest in the 2026 board nomination packet and address them within your 
resume. The 2026 nomination packet can be found here: https://www.acuho-i.org/who-we-
are/executive-board/elections/ 
 
 
 
Q14 Upload a Short Bio (Approximately 250 Words).  
 
Note: This bio will be shared publicly if you are slated.    
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Q20 Short Answer Prompts:     
 
Note: These short answer prompts allow the membership to evaluate your qualifications for 
your desired position on the 2026 Executive Board. Your responses will be shared publicly if 
you are slated. Please respond pertinently, limit your answers to 200 words, and use the 
relevant EB position description when formulating your answers: https://www.acuho-i.org/who-
we-are/executive-board/elections/ 
 
 
 
Q15 Qualifications: Please discuss the job positions, professional development activities, and 
other qualifications that prepare you for the board position for which you are applying.    Please 
respond pertinently, limit your answers to 200 words, and use the relevant EB position 
description when formulating your answer: https://www.acuho-i.org/who-we-are/executive-
board/elections/ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 
 
 
 
Q16 Thought Leadership and Technical Credibility: Please describe what you would bring to 
the board in the realm of this competency (as defined below).  Understands and keeps up to 
date on local, national, and international policies and trends that affect housing and residence 
life. Is aware of the organization's impact on the external environment and has pride in the 
campus housing profession. Is considered a thought-leader with a commitment to continuous 
learning about ACUHO-I organization. This includes a foundational understanding of the 
organizational structure, culture, and core programs/services to support the mission of ACUHO-
I. Possesses an area of expertise that helps the Association meet one or more of its strategic 
initiatives. Understands and appropriately applies principles, related to specialized expertise in 
campus housing and other areas of importance.     
 
Please respond pertinently, limit your answers to 200 words, and use the relevant EB position 
description when formulating your answer: https://www.acuho-i.org/who-we-are/executive-
board/elections/ 

________________________________________________________________ 

________________________________________________________________ 
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________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 
 
 
 
Q17 Openness to a Multitude of Perspectives: Please describe what you would bring to the 
board in the realm of this competency (as defined below).  Fosters an environment where 
individual differences are valued and leveraged to achieve the vision and mission of the 
organization. Treats others with courtesy, sensitivity, and respect. Listens effectively; clarifies 
information as needed and is open to change and new information; rapidly adapts to new 
information, changing conditions, or unexpected obstacles. Prioritizes the best interests of the 
board, organization, and members over individual priorities, such as pet projects and personal 
advancement. Encourages and supports a positive culture between volunteer leaders, staff, and 
members. Willingness to solve problems as a group.     
 
Please respond pertinently, limit your answers to 200 words, and use the relevant EB position 
description when formulating your answer: https://www.acuho-i.org/who-we-are/executive-
board/elections/ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 
 
 
 
Q18 Strategic Thinking: Please describe what you would bring to the board in the realm of this 
competency (as defined below).  Board members should be able to provide both strategic and 
innovative thought leadership. Strategic thinking involves analyzing issues and making 
decisions that support the organization’s overarching mission. Board members with the capacity 
for innovative thinking make new ideas and solutions possible. Articulate current conditions and 
anticipate future trends that impact campus housing programs. Ability to influence strategic 
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direction and collaborate with ACUHO-I to create programs and services that meet the need of 
campus housing professionals. Ability to embrace an adaptable and flexible mindset.      
 
Please respond pertinently, limit your answers to 200 words, and use the relevant EB position 
description when formulating your answer: https://www.acuho-i.org/who-we-are/executive-
board/elections/ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 
 
 
 
Q19 Developing Others: Please describe what you would bring to the board in the realm of this 
competency (as defined below).   Develops the ability of others to perform and contribute to the 
organization by providing ongoing feedback and opportunities to learn through formal and 
informal methods.     
 
Please respond pertinently, limit your answers to 200 words, and use the relevant EB position 
description when formulating your answer: https://www.acuho-i.org/who-we-are/executive-
board/elections/ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 
 

End of Block: Default Question Block  
 


